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Bibliography – Trust and Well-Being  

Note: This bibliography is intended to capture relevant and useful scholarly, trade and practioner 

literature on the topic of trust, with a specific focus on the connection between Trust and Well-

Being and the concept of Positive or Appreciative Trust.  The focus explains why throughout this 

bibliography you will find citations to relevant literature in the fields of positive psychology, 

positive organizational scholarship, flourishing, conscious capitalism etc. 

 The Trust Bibliography has been updated since the last version published in April 2016.  

This latest version includes additional references, some of which have been submitted by you.  If 

you have additional references that are not included, please let us know. 

Finally, I am happy to hear any feedback on the bibliography and you can contact me at 

robert.j.easton@accenture.com.   
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